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Your results compared to PEERS   ◄ 
Your results compared to COHORT ►

Areas of strength in GREEN 
Areas of concern in RED

Within campus differences 
sm (.1) med. (.3) lrg. (.5)

mean overall tenured pre-ten ntt full assoc men women white foc asian urm ten vs
pre-ten

ten vs
ntt

full vs
assoc

men vs
women

white vs
foc

white vs
asian

white vs
urm

2014

Leadership: Senior 3.00 tenured tenured assoc white urm -

Pres/Chancellor: Pace of decision making 3.10 tenured tenured urm

Pres/Chancellor: Stated priorities 3.10 tenured tenured assoc men white urm

Pres/Chancellor: Communication of priorities 3.10 tenured assoc white urm -

CAO: Pace of decision making 2.94 tenured tenured white urm -

CAO: Stated priorities 2.89 tenured tenured assoc white urm -

CAO: Communication of priorities 2.86 tenured tenured white urm -

CAO: Ensuring faculty input N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Leadership: Divisional 3.05 tenured tenured white urm

Dean: Pace of decision making 3.13 tenured tenured white urm

Dean: Stated priorities 3.11 tenured tenured white urm

Dean: Communication of priorities 3.01 tenured tenured white

Dean: Ensuring faculty input 2.96 tenured tenured white urm

Leadership: Departmental 3.48 tenured tenured women white urm

Head/Chair: Pace of decision making 3.43 tenured tenured women white urm

Head/Chair: Stated priorities 3.44 tenured tenured white urm

Head/Chair: Communication of priorities 3.38 tenured tenured women white -

Head/Chair: Ensuring faculty input 3.45 tenured tenured women white urm -

Head/Chair: Fairness in evaluating work 3.70 tenured tenured assoc foc urm

Leadership: Faculty 2.99 tenured tenured foc white urm N/A

Faculty leaders: Pace of decision making 2.96 tenured tenured white urm N/A

Faculty leaders: Stated priorities 2.97 tenured tenured men foc white urm N/A

Faculty leaders: Communication of priorities 2.95 tenured tenured white urm N/A

Faculty leaders: Ensuring faculty input 3.09 tenured tenured foc white urm N/A

Related Survey Items -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- --

Priorities are stated consistently 2.70 tenured women white urm -

Priorities are acted on consistently 2.54 tenured tenured assoc white urm

Changed priorities negatively affect my work 2.67 tenured tenured assoc women white urm +

CAO: Support in adapting to change N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Visible leadership for support of diversity 3.84 pre-ten assoc women foc asian urm +
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Your results compared to PEERS   ◄ 
Your results compared to COHORT ►

Areas of strength in GREEN 
Areas of concern in RED

Within campus differences 
sm (.1) med. (.3) lrg. (.5)

mean overall Hum Soc Phy Bio VPA ECM HHE Agr Bus Edu Med Oth Hum vs
other

Soc vs
other

Phy vs
other

Bio vs
other

VPA vs
other

ECM vs
other

HHE vs
other

Agr vs
other

Bus vs
other

Edu vs
other

Med vs
other

Oth vs
other

2014

Leadership: Senior 3.00 Soc Bio other other other -

Pres/Chancellor: Pace of decision making 3.10 Soc other other other Agr Med

Pres/Chancellor: Stated priorities 3.10 other Soc other other other other

Pres/Chancellor: Communication of priorities 3.10 other Soc Phy other Agr other other other -

CAO: Pace of decision making 2.94 other Bio Agr other other -

CAO: Stated priorities 2.89 Soc other Bio ECM other other other -

CAO: Communication of priorities 2.86 Soc other Bio other other -

CAO: Ensuring faculty input N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Leadership: Divisional 3.05 other Soc Bio other Agr other other Med Oth

Dean: Pace of decision making 3.13 other Bio other Agr other other Med Oth

Dean: Stated priorities 3.11 other Soc Bio Agr other other Med Oth

Dean: Communication of priorities 3.01 other Soc Bio other HHE Agr other other Med Oth

Dean: Ensuring faculty input 2.96 other Soc Bio other other Agr other other Med Oth

Leadership: Departmental 3.48 Phy other VPA HHE other Edu other Oth

Head/Chair: Pace of decision making 3.43 Phy VPA other HHE other Edu other Oth

Head/Chair: Stated priorities 3.44 other Phy other VPA other HHE other Edu other Oth

Head/Chair: Communication of priorities 3.38 Phy other VPA other HHE other Edu other Oth -

Head/Chair: Ensuring faculty input 3.45 Hum other VPA HHE other Oth -

Head/Chair: Fairness in evaluating work 3.70 other Phy other ECM other Oth

Leadership: Faculty 2.99 Soc Phy other other other Edu other N/A

Faculty leaders: Pace of decision making 2.96 Soc Bio other other Edu other N/A

Faculty leaders: Stated priorities 2.97 Hum Soc Phy Bio other other other other N/A

Faculty leaders: Communication of priorities 2.95 Soc Phy other other other other Edu other N/A

Faculty leaders: Ensuring faculty input 3.09 Soc Phy other other other Edu N/A

Related Survey Items -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- --

Priorities are stated consistently 2.70 Soc other other other Agr other Edu -

Priorities are acted on consistently 2.54 Soc Bio other other other

Changed priorities negatively affect my work 2.67 Soc other other other Agr other other +

CAO: Support in adapting to change N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Visible leadership for support of diversity 3.84 Hum other other ECM other other Oth +

Hum: Humanities
Soc: Social Sciences
Phy: Physical Sciences 
Bio: Biological Sciences 
VPA: Visual and Performing Arts 
ECM: Engineering, Computer Science, Math and Statistics
HHE: Health and Human Ecology 
Agr: Agriculture, Natural Resources, & Environmental Sciences 
Bus: Business
Edu: Education 
Med: Medicine 
Oth: Other Professions (Law & Journalism)
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Institutional Leadership  ›  Additional Analysis
Support for faculty affected negatively by changed priorities
Faculty were asked if, in the past five years, changes in institutional priorities had a negative impact on their work. 43.3% of faculty at your
institution agreed with this statement. In comparison, 45.8% of faculty at your selected comparison institutions and 41.6% of faculty in
the cohort agreed with that statement. As a follow up, faculty were asked to rate their level of satisfaction or dissatisfaction with the support they
received from their deans as well as their department head/chair, in adjusting to those changing priorities. The bar charts below summarize the
responses to those items in the survey.

In adapting to the changing mission, I have received sufficient support from: My dean or division head

■ Strongly disagree ■ Somewhat disagree ■ Neither agree nor disagree ■ Somewhat agree ■ Strongly agree

In adapting to the changing mission, I have received sufficient support from: My department head or chair

■ Strongly disagree ■ Somewhat disagree ■ Neither agree nor disagree ■ Somewhat agree ■ Strongly agree
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